Production UP_ ]
Handling Costs DOWN T
Accidents OUT

Five models, classified by type of suspen-
sion; 3 kinds of controls. Capacities % to
12 tons, All have safety factor of at least
5. Original low-headroom principle in-
cluded (no premium). All designed to
operate on standard I-Beams or can
adapted to any make of track. For full in-
formation write today.

LO-HED

-»— P

_ ELECTRIC HOISTS and CAR PULLERS

Products of A i Engi ing C
2505 Aramingo Avenve, ?Mlcdclphlc 25, Ponnc.
in Canodo Golbroith & Sulley limited, Vancouver, B, C.
Affitiated Engincering Corporoﬁons Limited,
Montreal and Torento.

Pittsburgh
Charn-link

Fence

For complete protection
of your property an

equipment consult our
chain-link fence experts.
They will plan an eco-
nomical installation and
give you a frece cost
estimate. Write today!

PITTSBURGH STEEL COMPANY

GRANT BUILDING, PITTSBURGH 30, PA.
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DANISH Iabor delegate Aksel Olsson

DUTCH union leader A. Vermeulen

Anti-Communists Unite at AF.L,

PRAISE. FOR DEMOCRACY by AF.L's
president William  Green, and somce shrewd
political mancuvering by his aides, helped get
new world labor body off on the right foot.
But, more than anything else, unity between
AF.L. and CLO. sparked the effective co-
operation by Americans with British and other
anti-Communists in London. For example . . .

ATTACK ON COMMUNISM by C.LO.s
Walter Reuther tied in with Green’s address
tor a onetwo punch against Russim propa-
ganda. Reuther also worked closely with AF.L.s
David Dubinsky to help iron out some of the

problems arising from creation of the world

labor body. A.F.L.-C.LQO. unity has a big goal:
sclling U.S.—and the Marshall Plan—abroad.
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too far behind is cocon, trailed by nu-
merous imported commoditics (BW—
Nov.1949,p26).  Latest  improvement
has been in the long-depressed rubber
index.

e Gains Up—But prices of materials
produced at home have been doing bet-
ter, too-with a few conspicuous exeep-
tions. Leaders the last few days have
been the grains,

As more and more wheat and com
have gone under loans in the govern-
ment price-support program, free mar-
ket supplies have dwindled.  Prices, in
their turn, have finmed—although still

below the stipulated 90% of parity in
many ciscs.

e Cotton—Cotton hasw’t goune below
the support price. Iowever, it hasn’t
been so very far above in some time.
There’s a big surplus in spite of the
growing “cver-normal”  warchouscful
held by the government and the seeth-
ing market for testiles.

But cven if cotton hasn’t ananaged
to go up, the printcloth woven from
the fiber has. ‘e uptum got under
way carly in July, carried prices to the
highest Tevel in over a year. But the rise

has lost vigor the last fow days.

Oil Stocks Lose Their

Qil stocks this year haven’t been
the market leaders they were in
1948. Their performance has been
well  below  average -partienlarly
since the rally started last June.

Standard & Poor’s weekly stock
price indexes show oil shares on a
level only 15% above their 1949
low. [ndustrials, as a whole, are up
more than 209,

‘The reason for the poor show in
oils is casy to spot. Wall Strect
looks for profits in the industry to
run as much as 35% below 1948,
Fven worse bumps may be experi-

o~ First Half- —

availoble,

- Karnings in thousands of dollars; (00 emitted— -,

Lead

cuced by companices (carnings tabu-
lation, below).

The picture, however, has a
bright side for holders of oil stocks.

While profits have dropped, they
remain large by prewar standards,
Laven't yet slipped to a point where
dividends are in danger.

What's wiore, oil stock prices are
still at historicallv high levels. Last
week S.&P0s oilstock index was
170.9. \While this is low in com-
parison with 1948’s record high of
202.1, it’s actually only a few points
below the mark set in 1929,

Full Year
Farnings

€ . Third Quarter-- % Per Shave®
Crude Producers 1949 1948 Change 1949 1948 Change 11040 1948
Amerzedn Petroleum. ... SK.181  S$12,408 =34.3%, 83,231  $5.734 - 4379 S$10.00 $14.38
Barusdall Ol ..o oot 6,818 6741 1 1.2 3571 3189 {120 7.00 006
Houstomn Ol ooavnnnnn 2,777 4,145 LT 1,304 1,341 — 28 5.00 558
Plymouth Ol .oouveen 2,403 3,286 24.4 1.742 1,489 {170 5.00 6.8
Seaboard Qi Lol 2878 3,587 —1v.8 1,103 1547 --28.7 438 852
Superior Ol .o.o.00s e 15,971 113,498 -.58.8 Na N $17.22 135.26

Integrated Companies

Atiantic Refinimg, ... ... 12,517 16,281 --23.1 6,192 9,000 —37.5 875 12,68
Citios Service. ... ovieea e 30,159 35,718 —15.6 9,675 12914 -25.1 15.00 17.77
Continental Oilooooooo . 20,365 28,936 -—29.6 8301 12,935 —-35.8 800 11.24
Gulf Oft. . L oieieaanans E49,476 E77,12¢ =359 21,852 39954 —453 8.7 1353
Humble Ol ooaviiaes N Ny o . A N 8.00 10.35
Liom Od. ..o vesnasas 4,694 5,720 =179 1,728 2,118 ~364 3.50  s.ot
Ohja Ol . .ves reresaana 17,512 24,879 29,6 9,223 13,150 —299 5.28 7.82
Pan Awerican Petroleum,. 7,549 7408+ 6.4 2,206 3102 ~-309 2,78 3,01
Phillips Petrolowm, . oo 0 o0 21083 30,481 30.8 10,732 19,221 - 44.2 7.28 12,01
Pute O .. .. hereerenee 13,017 20783 =373 N N oL . 625 9N
Riehfield Oil...ovovunnnn 10,202 K490 +20.2 5,150 2,764 --86.3 5.25 4.9
Shell Odl, . . iiiinnen 37,542 55,801 —~32.8 17,058 26,472 -35.6 06.00 8.27
Sinclair Ol .ooovviiennns 20,270 44,296 -339 Nd Na oL 500 677
Skeillvy OlL .o eviinaee 13.850 18,399 —-24.7 5,682 10,630 —46.6 2000  29.79
Secony-Vacum . ..., E47,000 E71,000 -33.8  E19,000 132,000 -40.6 3.00 4.18
Stanedard O (Calif). ..., 75,188 776011 - 2.4 20,618 39,462 --25.0 10.00 12,42
Standart O add. ..., S0O,714 06,479 —23.4 Na Nl 6.75  9.16
Standard O (N J) L 137,000 E210,000  -34.7  E57,900 FBO000 - 27.6 0.00 12,44
Standard O Ohiod. ... .. 7.510 13,834 457 3837 SR - 246 4.00 639
Sun Oil...oooiiiaieiee, . 12,823 22,700 --43.8 NA N 5.20 8.60
6,544 10,338 - 36.7 2,107 3070 —-409 1.50 2.78
62,719 68,266 -- 8.1 31,704 45,450 299 @50 12038
14,255 J0.104 -29.3 5.946 1S5S0 308 4.00 6.04
12,034 16,451 —-269 3,854 7,043 —-35.3 4.00 6.51
*Adjusted for stock splitups, etc. tliscal yeer ends Aug. 34, Li— Estimated, N Nt

VIA
"Rapiidan

3
’lsh................

Flowers..............

Furniture............

And food, forgings and fertilizer!
Every working hour, these and
hundreds of other products are
handled efficiently and econom-
ically on cost-reducing, space-
saving Rapistan Material Fiow*
cquipment.

Among people who know han-
dling cquipment, Rapistan ranks
first. The reason? . .. supreme de-
pendability. Rapistan conveyors
are designed fo give {rouble-free
service long after most others have
been replaced. Whether you need
a single conveyor, or a complete
“Flow” system—product move-
ment through processing, packag-
ing, storage and dis{ribution—buy
Rapistan! It's profitable.

SEND FOR YOUR COPY of “Rapistan
Material Flow at Work.” Sce how
carloading was cut from 80 to 8 man
hours; a processor saved $200 weck-
ly; production speeded up 75% . . .
and how Rapistan can work for you/

The RAPIDS-STANDARD COMPANY lnc.
46 Rapistan Bldg., Grand Rapids, Mich.

Representotives in Principal Citios

~.

CONVEYORS: POWER OR GRAVITY
PORTABLE OR STATIONARY
CASTERS * FLOOR TRUCKS * WHEEL TRUCKS
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JAPANESE laborite Jakita

C.1.0. Urging

There's not much Socialism in the
constitution of the new International
Confederation of Free ‘I'mde Unions:
That's the big news coming out of the
two weeks of debate and hard work
which created the LCEFLU. in Lon-
don this month.
® Change—'I'he  Amcrican unions—par-
ticularly AF.L. and C.LO.—showed a
uew high degree of cooperation in the
organizing sessions. And they had a lot
of savso about what LCFTVU. must
stand for. Heretofore, intermational la-
bor federations drew  inspiration very
lrgely from the Marxist mainstream
of Faropean laber thinking.

With the U.S. heard from—and

strongly- - the LCFT UL is dedicated to
danocratic unionism. It recognizes that
there ae virtues in free enterprise—as
long as workers are free to make their
demands Thus, LCEFPU. makes no
pretense of being Socialist, in the tra-
ditional Fauropean sense.
* Compromise—\Vhile the U. 8. unions
won nany of their constitutional points,
they gave in on some others: ‘They com-
promised. for instance, their first insist-
ence on hard-and-fast commitments to
support the (LS. in the “cold war”
against Russia.

BUSINESS WEEK o Dec. 17, 1949

FACTORY, school or hospital.
Concrete’s strength and resistance to
weathering give rugged durability
wilh beauty, firesafety and economy.

YOUR STREET. T'he built-in stamina of
properly designed concrete pavements
assures long life. Concerete streets and

highwuys serve at a Jow arnval cost.

YOUR HOUSE. Concrete’s durability
and firesufety give you a lifetime of
comfort and security. And a concrete
house costs you less per year to own.

YOUR FARM BUILDINGS. Concrete
structures have a long future because
conerete is decay-proof, stormproof,
firesafe, ratproof and termite-proof.

PORTLAND CEMENT ASSOCIATION

33 W. Grand Avenue, Chicago 10, lllinois

A nationcl organization to improve and extend the uses of portiand cement and
concrete ... through scientific research and engineering field work

MYANLI APCAL 142 89
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Feast your eyes, gentlemen. ..
this is it/ TYCOON?*! The one dic-

tating system that offers everything e
—heauty, compactness, portability . . . /
flexibility, economy, efficiency. Put this most

modern dictating equipment to work for you. Call your
local SoundScriber distributor today for a demonstration.
Sce for yourself why TYCOON is the finest ever!
SoundScriber Corporation, New Haven 4, Connecticut.

930 Sales and Service Centers Coast to Coast. .
*Trado Mack

s fOUNDS/CRIBER
First Dise Dictating Equipment

Trads Moark

Clears Your
Driveways
and Walks...
in Minutes

Don’t let a snowstorm keep you away from your business. Don’t let snow keep busineas away
from your door. Sensation’s Snow-Blo clears a 16-inch path through 12-inch snow about as fast
as a man can walk. Shoots the snow as much as 25 feet away from the cleared area.

Snow-Blo in gascline-powered. Easy to start. Easy to operate. Puts an cnd to snow removal labot.
probl G ine S tion Mower attachment also available for Snow-Blo.

Write factory for frec descriptive literature.

wrggw GENSATION MOWER, INC. MiZek

$0

Jobs After Forty

Unions prepare for legisla-
tive drive to stop discrimination
against older job seekers. Pen-
sion costs are blamed.

Unions are afraid they may be pen-
sioning older workers out of their jobs.
So they are planning a legislative cam-
paign to make sure that extra seeurity
and benefits in new pension contracts
won’t cost older workers their jobs.

Already moves have been made in
two states that often lead the way i
labor law: New York and Massachusctts.

In New York, the State Joint Legis-
Jative Committee on Problems of the
Aging heard a sharp warning Jast week:
Unless employers curb “arbitrary dis-
crimination” against older jobscckers,
the legislature will be asked to bar age
limits in hiring—just as it alrcady has
barred bias on grounds of race, color,
or creed.

In Massachusctts, the State Federa-
tion of Labor last week launched a two-
sronged attack on the same problem.
‘It tossed into legislative hoppers two
proposed bills.

One would declare: It is against
public policy to dismiss from cmploy-
ment any person between the ages of
45 and 65, or to refuse to hire him be-
cause of his age.” Tt would provide stiff
violation penalties—including  possible
loss of public contracts.

‘I'he other would amend the Massa-
chusetts Fair Fiployment Act of 1946
to make it unlawful to discriminate
against older jobscekers (thase hetween
45 and 63). It would mcan that an cm-
ployer could not even ask the age of a
job  applicant—just as cmployers now
can’t ask the race or creed of jobseekers.
o Quick Action—As unions in New York
and Massachusetts sce it, the need for
quick action stems from three sources:

(1) Some cmployers may scek to dis-
charge older workers to avoid the cost
of pensioning them off—or may be re-
luctant to hire them becanse of the
possible higher cost of providing ade-
quate pensions over a_comparatively
short period (BWV—Nov. 5'49,p72).

(2) Where older workers are cm-
ployed, industrial health programs, sick-
ness benefits, sick-leaves, and the like,
arc going to cost cmployers more. Some
insurance companies already are quictly
advising against cwployment of older
workers.

(3) Employers have long had a deeply
set opposition to hiring older applicants
when younger ones arc available in the
labor market. They frequently argue
that the older men are less productive,
less teachable, less regular on the job,
and more likely to be hurt. Umons
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